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AGREEMENT

This Agreement is entered inte by and between
the South River Board of Education. hereinafter called
the “Board” and the South River Education Association,
hereinafter called the “Association.”

ARTICLE I — Recognition

The Board recognizes the South River Education
Association as the exclusive representatives for the
e

school vears 1878

following unit of employees for ih
through 1981:
Classroom Teachers
School Nurses
School Librarians
Guidance Counselors
School Social Workers
School Psychologists
Learning Disability Specialists
Department Heads
Remedial Teachers
Special Education Teachers
Middle School Team Leaders
Driver Education Teachers
Compensatory Education Teachers
Supplemental Education Teachers

Unless otherwise indicated, the employees in the
above unit will be hereinafter referred to as “teachers.”
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ARTICLE 11 — Board of Education’s Rights

A. The Board retains, subject to the limitations of this
agreement, all powers, rights and authority vesied
in it by all laws, rules and regulstions, including
the management and directior of 1l the operations
and activities of the school district.




ARTICLE IlII — Grievance Procedure

A. Definition of Terms

1

2

(]
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. Grievance — an appeal by a teacher, group of

or tne Association based upon an alleged

1

interpretation, or ineguitable appli.
policies, agreements and administrative
as reguired by NJSA34:13A.1 through
@vance 1o be considered under this proce.

initizted by the emplovee within 20

)

arty of Interest — the Person, or persons or the
Association making the appeal and any person

De required to take action or against
ction might be taken in order to resolve

rievable matter bevond level four or be
processed bevend level four unless its resolution
reguires z determination as to the meaning or
application of this Agreement. In addition, no
leim by a tezcher shall constitute a grievable
matier hevond level four or be processed beyond
level four if it pertains to:
a. Any matter for which a review by arbitra.
tion is prohibited by law.

ive decision dealing with the internal
&ilers of the South River Board of Educa.

tion or the State Commissioner of Education.
¢ Anv zct bevond the Board’s legal authoritv

¢ ac.
d. The fzilure or refusal of the Board to renew

v -
i

a€ contract of a non-tenured employee.

2

e. In any matter wherein a specific method of
review 1s prescribed by law, or by any
rule, regulation, or order of the State Com.
missioner of Education, or the State Board
of Education.

f. Any complaint by any personnel occasioned
by the appoiniment or lack of appointment
or retention in or lack of retention in any
position for which tenure is either not pos.
sible or not reguired

3. Purpoese
1. The purpose of this procedure is to secure at the
lowest possible level solution to the problems
which may from time to time arise affecting the
terms and conditions of employment of teachers,

2. Nothing herein contained shall be construed as
limiting the right of any teacher having a grie.
‘ance to discuss the matter informally with his/
her supervisor or principal provided the adjust.
ment is not inconsistent with the terms of this
Agreement,

C. Procedure

1. Since it is important that grievances be processed
as rapidly as possible, the number of days indi.
cated zt each level should be considered as a
maximum and every effort should be made to
expedite the precess. The time limits specified
may, however, be extended by mutual agreement,

2. Provisicms for handling grievances filed at the
end of the school vear — in the event that a
grievance is filed on or after June 1. the time
: > set forth herein may b recuced so that the
grievance procedure may be exhausted prior to
the end of the school vear or as soon thereafter as
:s practicable. :
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grievance with his her
effort 1o resolve the
informal conference
ool dayvs of the date
ied. The aggrieved person
ntative from the Asso-
him her. The represen.
an observer and shall not

nher

grievance. If the matter cannot
i or principal will ren.
1o the aggrieved person
davs of the informal con.

Level T\w — In the event that the aggrieved
to pursue his grievance further,
within five (5) school days of re.
decision from his/her supervi.
sor or principal file & written copy of his‘her
vance with the Association to determine

whether or not the grievance has merit. If the
Associztion considers the grievance to have merit,
s written copy of the grievance shall be filed with
the S‘\oer:mendem of Schools within five (5)
schoo! davs from its receipt by the Association.
Level Three — Within ten (10) school days after
the grievence has been filed with the Superin.
tendent of Schools, he/she shall meet with the
rieved person in an effort to resolve it. The
ved person may have one representative
; ciztion attend with him/her. If the
be resolved, the Superintendent
the Aesociation shall each within five (53
Be 1 conference refer the mat.

ier 1o the Board of Educetion. Uron mutual con.
sent. the Level Three meeling may be eiiminai-
ed and the grievance may proceed cirecily 16
Level Four.
€. chcl Four — The Beard of E¢
er the grievance within 1en (10) school cdevs

o
.

om the date it has been filed with the Secre.

The Association
1

chall be permitted five (3} members on the Com.

mittee, but only three (3) shall be permitied to

participate in the presentation of the grievance.

The Association may have z Field Represenia.

iary of the Board of Education.

tive irom the State org znizstion prezent. The
number of witnesses permitied i
mutuelly agreed upon. ‘-ktenda nce &t all
shell be limited to those listed in this policy. The
Board will set forth its deczson in writing within
ten (10) school davs of the hearing.

D. Arbitration

1. If the eggrieved person is not satisfied with the
isposition at Level Four. he she may within
seven (7) school davs of receipt of the Board's
decision, or if no decision within fourteen (14)
school days of the date on which the hearing was
held by the Board, file a written request that the
Associatic’s Grievance Committee submit the
grievance to arbirration. If th: Association's
Grievance Committee determines that the grie.
vance is meritorious, it may submit the grievance
to arbitrztion within fifteen (15) school dave af.
ter receipt of the request by the aggrieved per.
son.

jo s

2. The Board and the Asscciation agree 1o a tri.

partite panel for purposes of arbiiration. Within

- after suon written notice ¢f




one membsr of said
byv the Association and
! shall be selected by the
the panel selected by
+he Board shall select the
sarsuant to the rules and

the American Arbitration Assc-

o

so selected, shall confer with
s of the Board and of the Associa-
.11 proceed with a hearing and sub.
n report in the shortest possible time
their findings of fact, reasoning, and
he arbitrators shall be without power
to make any decision contrary to
1 under his decision to be consistent
. the terms of this Agreement. Their decision
1 be binding on the parties. In the event of
arbitration. the cost of the third member shall

ARTICLE IV - Teacher Rights

3

ploved by the Board of Education shall

right to freely organize, join, and support

th River Education Association and its af.

filiates {for the purpose of engaging in collective

negouzations.

. No teacher shall be disciplined. reprimanded, re.

duced in rank or compensation or deprived of any
profeszional rank without just cause.

C. Whenever zny teacher is required to appear before

the Board concerning any matter which could ad.
‘ect the coniinustion of that person in
mis her oiille, peositiou ol emplovment or the selary

8

and sor Incremenis pertaining thereto, he she

for such appearance and shall be entitled t

a representative of the Association present tc advise
and represent him‘her during such reguired ap.
pearances,

. Nothing contained herein shall be consirued to de-

ny or restrict to any teacher such rights as he she
may have under New Jersey School Laws or other
applicable laws.

ARTICLE V — Association Privileges

. The Board of Education agrees to provide the Seuth

River Education Associztion with reasonzble infor.
mation; such as concerning financial resources,
audits, end lists of certificated personnel .

. The Building Representative. with the approval of

the principzal, shall have the right to transact reason.
able business during normal school hours.

- With the permission of the Superiniendent, the

South River Education Association may use school
equipment (typewriters, mimeograph machines,
ete.).

. Association approved materials will be posted only

on bulletin boards not accessible to the public or
students; any other areas shall reguire prior ad.
ministrative approval.

. Unless the principal objects, the Association may

use interschool mail facilities and school mailboxes
for routine letters and notices. This excludes all
bulk mail.

. The president of the Association shall not be sched.

uled for duties in accordance with the following:

1. if ihe president is an elem: nita.v teacher, hie/sue
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it & secondary teacher, he’'she
1o livved of two non.teaching periods per
. administratively possible.

may leave the buiid.
principal that he-she

act Association business within
district. He /She shall report to
the building he/she visits.

of each Public Board Meeting
e Association after each meet.

4 display areas, as well as ade-
entilztion. hesting and lighting, together
uzte rest rooms and lounge facilities for
imporiant factors in promoting good
whenever possible, subject to

community support, and limi.
of existing buildings exert their influence
ide them adeguately for teachers. However,
the the final decision as to adequacy shall be made
v the Board of Education.

ARTICLE VII — Teaching Hours and Teaching Load

A. Teachers shall report at least ten (10) minutes be.
fare the opening of the school day and shall be re-

F.

of the teaching day. The regular in.school work
dzv shall not exceed seven (7}
(307 minutes, except that teacher
1o attend {aculty, grade level
curriculum meetings.

E. When reasonably administratively possible. all sec.
ondary teachers shall be scheduled Ifor no more

-t

hen three (3) consecutive teaching periogs. or, if
multiple periods are involved. for no more than
four (4).

. When reasonably administratively possible, secon.

dzrv teachers shall not be reguired 1o teach more
thzn two (2) subject areas nor more than a toial of
three (3) teaching preparations.

. Subject to adequate facilities and the 1ype of edu-
cational program offered, classrocm teachers ghall
not be reqguired to change subject area teaching
stations more than two (2) times during the school
day.

. The practice of using regular teachers as substitutes

shzll be discouraged; however, if it is necessary

in an emergency, such coverage shall be assigned
to teachers on a rotating basis. Coverage shall be
arranged by the scheol principal. Pavment for such
coverage shall be $5.00 per period of substitution.

If an elementary teacher must cover a class during

a period which his/her class is scheduled for

Music, Art, ILibrary, or Physical Education, said

teacher shall be paid $5.00 for such coverage.

G. Elementary Preparation Periods

1. Teachers at the elementary level shall have a
preparation period, not to exceed five (5) per
week, when the class is supervised by a special
teacher of Library, Art, Physical Education, or




sironz effort will be made to provide

Lk~

effort shall be made to include 120 minutes
n time in the weekly schedules of
ementary special teachers.

ers who are emploved at both ele.
econdary levels may have prepar.
\ either lewvel but not at both. Said
preparation time is in addition to traveling time.
hzll be made to use, as far as pos-
at are suited to the course and the

3

e

_(‘!

n

hers shall be subject to assignment io ex.
tracurricular and cocurricular activities. Except
fer 1eachers performing added duties for which
differentiated pay or release

e
1 meetings bevond one per month needed
in the direction of such an activity shall be volun.

ARTICLE VIII — Class Size

The Board and the Association recognize that class
size is an important factor in good education, and will,
whenever possible, subject to space availability, and
all other educational considerations, insure that class
size is of the most effective nature for both teacher
and pupil. However, the final decisions as to class size
will be made by the Board in the best interests of the
pupils and shall not be subject to the grievance pro-
cedure

ARTICLE IX — Teaching Assignments

-4

B. Teachers shall be notified of their class and building

ssignments as soon as possible. All personnel
hall be nctified of their assignments as soon as
possible and, except in cases of emergency, not later
an August 15.

cachers who are assigned 1o more than one school
shall have their schedules arranged so as to do as
litile traveling as possible.

O

n

[

1

C.

]

D. Travel Expenses
1. Teachers who are authorized 1o use their own
zutomobiles in the performance of their duties
(excluding the transportation of students and
rersonnel) shall be reimbursed at the rate of
fifty dollars ($50) per annum for all driving done
between the base school and the second school.
. The Athletic Director shall be reimbursed for
traveling expenses at the rate of one hundred
fifty dollars ($150) per wear.
E. A strong effort shall be made to assign teachers
within their area of certification.

[

F. In the event that changes in a teacher’s class sched.
ule or room assignment is proposed by either the
administration or a teacher after school opens, all
tezchers that will be affected by the change will
be given notice of the change and the reasons there.
fore. The final decision wiil be determined by the
administration.

ARTICLE X - Transfers and Reassignments

A. Teachers desiring to change grade and/or subject
asgignment or who wish to transfer to another
building may file a written statement with the Su-
perintendent by March 1. Such requests for trans.
fers shall be considered.

B. The zaff and Associaion shiill ne notified of 3l

11




C.
or his her designee st which time
¢ noufied of the reasons thereof.
. sjean the assignment of a teacher

position in one school to & position
<ume teaching level in another school.
1o = school annex of an elementary
ed hevond a radius of three blocks of

shall be treated as an involuntary

ARTICLE XI — Non Teaching Duties

acknowledges that a teacher's
v v is 10 teach and that his‘her
energies shouid. 1o ihe extent possible, be utilized te

this end.
ARTICLE XII — Teacher Evaluation

v of instructional personnel is an integral
¢ educaticnal program. The work perform.
1 jeachers shzall be evaluated in writing
and discussed with them in conference. The evalu-
ation of teachers shall be mainly concerned with,
but not limited to, the following areas: command
of subiect matter, effectiveness of instruction, ini.
liztive. ccoperation. participation, reliability and
personal responsibility, leadership, growth potential,
and professional improvement.

B. A teacher shall have the right, upon written request,
iew the contents of his/her personnel file and
he zbie 1o copy any contents. No material deroga-
other than regular evaluations and/or

12

tory 1o z teacher’s conduet, service, character, or
other materials concerning which a conference has
been previously held with the teacher shall be
piaced in his‘her personnel file unjess the teacher
has been informed of this action in writing. The
personnel file shall be kept current.

C. A teacher shall be given & copy of any report pre.

pared by his evaluators z1 least one (1) day before

any conference to discuss 1t. )

D. Teachers shall be evaluated only by persons certi.
fied in accordance with the appropriate rules and
regulations of the New Jersey State Board of
Examiners.

ARTICLE XIII — Leaves of Absence
A. Sick Leave
1. All ten.month emplovees shall be granied ten (10)
davs of sick leave yearlv. All twelve.month em.
plovees shall be granted twelve (12) days sick
lezve vearly. All unused sick leave shall be cu.
mulative for a possible emergency in later years.

2. If a teacher because of illness is absent from
schoo] for more than three (3) consecutive days,
he she must present & doctor’s certificate to the
Superintendent upon his’her return.

3. Teachers who have been on leave of absence
authorized by the Board shall have previous ac.
cumulated sick leave restored to them upon re.
turn to active service.

B. Maternity Leave
1. Any employee who anticipates disability because

of a specific future event, such as pending sur.
gery or other medical procedures, shall report
that status to the Board of Education as soon as
such employee becomes aware of same. If the
anticipated disabling event is childbirth, the em.

i3




pregnant shall notify the
prior 1o the expected date
of celivery. At the time of notification, the em.
) : & physician’s certificate at-
¢ disabling condition.

bilitv sick leave relating to an-

- shzll include dates of onset and

mayv reguest unpaid leave of ab.
prepare for an anticipated disabling
guests shall be submitted a2 mini-
ior to the onset of the requested

in cases of emergency, as de.
d. such requests may be

an 60 days prior 1o the onset of

-t
o)
g

s

s}

Vhen the expected date of onset of disability oc.
curs curing periods which would substantially
i with the administration of the school
the education of the pupils, the Board
er the reguested dates providing that such
by the Board is not medically contrain.-

vent and who does not request unpaid
absence prior to the anticipated disabling
event shall become entitled to applicable sick
eave benefits. The Board may require certifica.
tion of such disability.
Reguests by emplovees for extension of sick
e benefits shall be governed by law under
N.J.S.A. 18A:30.6,
the antcipated disabling event is childbirth
he BEcard shall presume that the pregnant em.
: hecomes disabled for work four weeks be.

14

for the anticipated date of childbirth, upon certi.
fication ¢f pregnancy by a physician, at which
time the pregnant employee shall become eligible
for sick leave henefits to the extent of available
accumulated sick leave dayvs. The emplovee shall
be reguired to pply for sick leave to the Board
of Education which shall grant same for said four
week period of time upon submission 1o the Board
of Education of a physician’s ecertificate attesting
to pregnancy. This option is granted onlv to em.
ployees actively emploved and not to those em.
.ployees on unpaid personal leave. If, as a result
of the pregnancy, the teacher becomes disabled
prior to this four.week period said teacher mav
use any sick leave benefits to which she ic entitled
providing that (1) the teacher’s physician provides
the Board with a certificate atiesting to her in.
ability to continue teaching, and (2) the Board
reserves the right to verify the teacher’s inability
to continue teaching.

8. The Board may require that an emplovee antici-

pating a disabling event may be placed on sick
leave if the employee’s physical condition leads
to unsatisfactory performance of assigned duties,
and’or the continued performance of those duties
impairs the employee’'s health. Such incapacity
must be established by the following: The Board
of Education’s physician and the teacher’s phvsi.
cian agree that the teacher cannot continue
teaching. If there is a difference of medical opinion
between the Board's physician and the teacher’s
physician, then the two physicians shall agree in
good faith on a third impartial physician, who
shall examine the teacher and whose opin.
ion shall be conclusive and binding on the issue

13




io continue teaching.

bility is caused by childbirth
i« receiving disability sick
employvee is presumed 10

-

recuperative period of four
childbirth upon submission of

i eertificate attesting to the date of

_during which time such emplovee shall

1o receive sick leave pay to the exient
Llaled sick leave dav< to which

who ha\‘e been out on unpaic

zncy, an employee continues

this four-\xeek pericd. said

use any sick leave benefits to

ntitied providing that (1) the tea-

s phvsician provides the Board with a certi.

ring to her inability to resume teach.

{7} the Board reserves the right to ver.
teacher's disability.

11 employee whese disability is caused by
childhirth wishes to return to her duties prior to
the expirziion of the recuperative period, she
must present medical certification of fitness to
‘e Board. The Board reserves the right to verify
her medical certification.

12. I{ the Boerd of Education’s physician and the

eacher's phvsician disagree as to the teacher’s
then the two physicians shall agree in
third impartial physician who shall
eact ﬁe;. a'ld v~hose medical opmxon

1
1
{
I

w
o]
v
n
n
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the teacher's fitness to return to her duties prior to

the expiration of the recuperative period.

2. Upon termination of disability an employee is no
longer entitled to receive sick leave benefits for
that particular disability. Unpaid per reonal leave
for the purposes of recovery following disability
may be requested and shall be subject to the
provisions on unpaid personal leave. as set forth
therein under Section B.3 above

In no event shall the Board of Education be ob.
ligated to extend a non-tenured teacher's leave
of absence bevond the contract vear for which the
teacher is employved.

5. Child Care Leave

a. Teachers may reguest a Child Care Leave
without pay at least sixty (60) calendar davs
prior to the commencement cf said leave. The
Board shall grant the request for a Child Care
Leave for a period up to the end of the school
vear in which the birth of the child occurs or
to the end of the teacher’s contract period,
whichever comes first.

b. If the child is born on March 1 or thereafter.
the Board shall, upon written application made
not later than sixty (60) days after the birth

{ the child or June 30, whichever comes first,
grant an extension of the Child Care Leave
through the following school year. This provi.
sion shall apply to non-tenure teachers only if
the Board grants said teacher a renewal of
contract for the following year.

C. Health Leave
A tenure teacher desiring a leave of absence
for health reasons may be allowed one (1) year’s
absence with no loss of seniority, tenure, or retire.

—
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return be placed on the sal-
position occupied at the be.
_ When teachers resume teach.
chall receive the regular in-

crezse ior one vear only. that they would have re-

E. Military Leave

4.

coniinued in the svsiem without
salary at the uime they are
r shall have more than

. Professional Observation and Conferences

per vear may be allowed each teacher
zvion of znother school without loss of
must be made in advance

meetings which shall have for their
rest to the Professionzl Pro-

Approval to attend such
be granted by the Board of Edu-

ne recommendation of the Superin.
chools. Those who szttend sheall be
expenses and mileage (computed

g

-
]
3
I
>
v
52
fen)
4y
o
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3. Uy te two (2) dayvs shall be granted to three (3

)
mhers of the Association for the purpose of
sttending conferences and conventions of state
zand national affilizted organizations. Substitute’s

v shall be deducted for each absence.

Milit ave shall be granted without pay to any
veacher who is inducted in any branch of the

ces for the period of induction.
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1.
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ther, sister, brother, husband. wife. son, daughter,
father.in-law, or mother-in.law. This time is not

deducted from the regular sick leave.

N

_ Arn allowance of three (33 davs will be granted

without deduction in case of dgeath of a sister or
brother ¢f the husband or wife of an employee.

. An allowzance of one (1) dav will be granted with.

cat deduction in salary 1o attend the funeral of a
grandparent, grandchild, brother-in-law. or sis.
ter-in-law of a teacher (but not of the teacher's
spouse) or an uncle or auni provided that said
uncle or aunt resides in the same household as
the 1eacher.

Personal Leave

4
i

[E3)

All teachers shall be allowed non.accumulative
jeave of absence with full peyv for personal busi.
ness up to a maximum of two (2) school days in
anyv contract year.

. Not more than five (5) per cent of the staff may

take personal lezve on any one day.

. All leaves of absence referred to in this section

are subject to the following conditions:

a. A Request for Personal Leave Form shall be
filed with the Superintendent of Schools at
least three (3) school days in advance of the
contemplaied absence, or such shorter notice
as is practical in the event of an emergency.
Lacking such notice, the absence will be con-
sidered unauthorized and the Teacher's pay
will be deducted at a daily rate of 1/200 of
the annual salary.

b. Personal davs will not be granted the day im-




ceding or following a scheduled
. except in case of emergency ap-
Syperintendent of Schools.

" of Schools, in the best
of ihe schooi district, is
nv requests for the above

. Educationa] Leave

who are granted a leave of absence by
of Education for further study shall,
iurn. receive the pormal increment which
received had they remained in

[y

Lid have

anvous Leave

reguired to appear in any legal pro-
os connected with the {eacher’'s employ-
ren: or by reason cof their connection with the
veiem shall suffer no loss of pay provided
h appearance is not necessitated by any
4 teachers against the South

—
o
oy
7
-~
”~

brought by sai
School District.
-hers required tc appear as 2 witness in court

edings shall suffer no loss of pay provided
plaintiff or

zppesrance 1s not required as a
a

4 ieacher may be granted a leave of absence
for up to one year for the purpose
es of the Association and its

o

without pay
of engzging In activiti
-tfiliates.

n zliowance of not more than two (2) days per
esr may be approved by the Superintendent
for 1he observance of a religious holiday by an

i)

(&3]
R

>y

s

employee.

ARTICLE XIV — Instructional Council

The Teacher.Administrator Council as now con-
c-ituted shall be continued with the following provi-
cions: The staff shall elect their representative 1o the
Council: faculty representatives will be given an 0p-
portunity to report o the staff at & facully meelng:
and. minutes of each session of the Council will be
distributed to all teachers.

ARTICLE XV — Professional Development
and Improvement

A To encourage professional growth among the tea-
chers. the Board shall reimburse not more than fifty
¢50) teachers each year for tuition paid in the suc-
cessful pursuit of college snd university graduate
courses in accordance with the following provisions;
1. Applications for approval of courses to be taken

must be made with the Superintendent of Schools
at least ten (10) davs in advance of the beginning
of said course,

2 Preference will be given to those who are matri-

culated for a graduate degree.

3. Courses cannot be used toward certification for

the positicn held by the teacher.

4 Payment shall not exceed two hundred dollars
(3200) per teacher for the 1978-79 vear. Two
hundred twenty-five dollars (8225) per teacher
for the 1979.80 year and two hundred fifty dol-
lars ($250) per teacher for the 1980.81 wvear.

. Payment shall be made by the Board within
two months after the teacher has submitted a
college transcript showing the successful comple-
tion of work together with a receipted tuition bill.

B The Board shall pay the full cost of tuition and
ciher reasonable expenses for any in-service cour-

o

21



_ necessary to broaden and
er's background in his subject
provided that such in.service

zv reguest the Board to purchase books,
and other rescurce material for the pro.

fascinnz! dovelopment of the staff.

< rized by. the Superintendent
of Scheols 1c use their personal automobiles for
school business shall be reimbursed at the rate of
s (8.30) per mile.

ARTICLE XVI — Nurses

have a duty free lunch period of

A. The nurses shall
owing lengths:

1. Elementary . Forty (40) minutes
2. Middie . Forty (40) minutes
3. High . Thirty (30) minutes

¢ kept at a minimum.

ARTICLE XVIl — Teacher Protection

The Board zgrees to abide by the laws of the State
of ew Jersey. federal laws, and rulings of the State
Commicsioner of Education which have the effect of
law. in respect to the protection of teachers in the dis-
cussion of any topic included in the school’s philosophy,
underiving principles, objectives and conient of the
courses of study adopted by the Board of Education

ARTICLE XVIII — Deduction from Salary

4. The Board agrees to deduct from the salaries of the
members of the Association bargaining unit dues
as authorized by the South River Education Asso.
ciation as said teachers individually and voluntarily
authorize the Board to deduct. Such deductions shall
be remitted to the Treasurer of the Association in
compliance with Chapter 233, Public laws of 1969
(NJSA 52:14.15.8e) under the rules established by
the State Department of Education.

B. The Association shall certify in writing to the Board
by Auvgust first the current rate of membership dues
of the Associztion and/or any of its affiliates.

C. The Association shall indemnify and save the Board

of Education harmless against any and all claims,

demands, suits, or other forms of liability that shall
arise out of or by reason of action taken by the
Board of Education in reliance upon documents
utilized by the Board, in complyving with any of
the provisions of this section.

ARTICLE XIX — Health Benefits
A. Group Health Insurance

1. All full.time regularly employed teachers shall
be eligible for enrollment in the New Jersey Pub.
lic and School Employees Health Benefit plan as
administered by the Division of Pensions, and
which inecludes Blue.Cross, Blue.Shield, Rider J,
and Major-Medical Coverages or the Rutgers
Community Health Plan.

2. The Board of Education shall participate in the
financing of the program by contributing the
following amounts:

Single Plan -~ entire pren .uai.
Other than Single Plan — entire premium of the
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1. Emplovees oL &

<1 of coverage for dependents
v the employee each

w0 be Daid by the employee

- n:incd by dividing four dollars (8$4)

< coverage for dependents under The

mploved teachers shall

.ent in the Group Dental
insurance car-

ducation shall participate by con-
& premium jor Single Plan.

- 1, 1979 the Board of Education

by contributing the entire pre-

~prete family dental plan not to

ost of $16,000.00 per year or $12.69

per teacher for dependent coverage,

rihogdonure.

ARTICLE XX — Salary

-1 all emplovees covered by this Agree-
orth in the Appendix which is attached
ade part thereof.
ten (10) month basis shall be
enty (20) semi- monthly installments.

2 twelve (12) month basis shall
_four (24) semi-monthly install-

pzid m tw
2. Employees on
be paid in rwenty
ments.
\When a pay day falls on or during a school holi-
or weekend, an effort shall be

[a%

dav. vacalicn,

to pay teachers their pay checks on the
. previous working day.

C Longevity Schedule
1.

D.

A

¢. A third longevity increment of

Teachers shall recexve three (3) longevity incre.
ments of $200 each as follows:

_ First jongevity increment—DLu uring 19878.7¢ the

0

first longevity increment of §200 shall be paid
106 teachers with 17.19 years of accumulated
cervice: during 1979.80 to teachers with 18.18
vears of accumulated service: znd. during 1980.
81 to teachers with 19 years of accumulared

_ service.

b. A second longevity increment of §200 shall be
paid to teachers with 20.24 vears of accumu.
lated service.

>

$200 shall be paid
10 teachers with 25 or more years o¢f accumu-
lated service.

2. The maximum smount pavable under this section
shall be $600 per vear.

A teacher upon retirement shall be paid for one.
half (1) of his/her accumulated sick davs &t the

rate of ten dollars ($10) per day.

ARTICLE XX1 — Negotiations Procedure

1. The parties agree to enter into collective negotia-

tions over a Successor Agreement in accordance
with NJSA 34:13A.1 through 13.
2. Any Agreement negotiated shall apply to all
teachers, be reduced to writing, be signed by
Representatives of the Board and the Association,
and shall be subject to adoption by the Board and
the membership of Association.

3. Neither party shall have any control over the
selection of the negotiating representatives of
the other party. The parties mutually agree that
their representatives shall be clothed with all
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hority to make proposals,
mzke counter proposals,
{ the negotiations.
Ascociation agree that the ne.
when signed, becomes Board
of the Agreement and that the
carry out the commiiments contained
the Board shall give them full force and
ard Peliey. )
zné the Association sgree that if any
K egotiated Agreement or any ap-
nv employee or group
10 be contrary to law, then
plication shall not be deemed

1
0n
I

o

o

- except to the extent permitted

the Agreement. If an individual contract contains
any lenguege inconsistent with the Agreement, the
greement during its duration, shall be controlling.

1 €

Negotiated Agreement shall be printed

both parties.

required to be given by
parties to the Agreement to the other,
rt 1o the provision(s) of the Agreement,

26

either party shall de so by telegram or registered
letter 2t the following addresses. It is agreed that
such notice shall not be consirued io reopen any
items in this Agreement.

1. The South River Board of Education
Montgomery Stireet

South River. New Jersey 08882

The South River Education Association

Box 61

South River New Jersey 08882

[ el

ARTICLE XXII — General

A. The Board agrees that there shall be no discrimina.
tion in hiring. training. assignment, promotion, trans.
fer. or discipline of teachers or in the zpplicaion
cr zdministration of the negouzied Agreement on
the basis of race, creed, eoler, religion, national
origin, sex, domicile, age, or marital status.

B. The Association acknowledges that the employvees
of the Board of Education which it represents are
not entitled to take any collective action to disable
the Board of Education in the discharge of its sta.
tutery duty and the Association agrees that such ac-
tion would constitute a material breach of the
Agreement. Nothing contained in this Agreement
shall be construed to limit or restrict the Board of
Education in its right to seek and obtain such ju.
dicial or other relief as it may be entitled to have
in the event of such breach

C. The Board agrees that it shall not directly or indi.
rectly discourage, deprive or deny any teachers in
the enjovment of any righis conferred in NJSA 34:
12A.1 through 13.

D. This agreement represents and incorporates the
complete and final understanding and settlement
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respect o any matter

knowliedgs or contemplation
the parties at the time they
this Agreement.

{ this Agreement shall become ef.
v 1. 1878 and shall continue and remain
T effect until June 30, 1981,
the parties hereinto set their

s this 4th dayv of December, 1978.

-
SLodnte Drowvisien O

t
5

! EDUCATION ASSOCIATION

. President

NEGOTIATING COMMITTEE

John C. Fuehrer, Chairman

Joan P. Lennon

John R. Huichison

Marciz Weber

Willlarm: B. Kendrick, Jr.

SOUTH RIVER BOARD OF EDUCATION
Regis Wyluda. President
NEGOTIATING COMMITTEE
Anthenv Zambrowski, Chairman

Neal C. Hoskins

Joseph A. Zemaitis

Miller

Toht. Negotiations Consultant

leming. Research Consultant

a

|4

S
o
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APPENDIX

1. Schedule A — Teachers Salary Guide 1978.1979

STEP NO DEGREE B.A. MASTER'S M =~ 30 pOC.

1 10,300 11,100 11,500 11,800
2. 10,700 11,500 11,900 12,200
3. 11100 11,900 12,300 12,600
4. 11,500 12,300 12,700 13,000
5. 11,900 12,700 13,100 13,400
£, 12,300 13,100 13,500 13,800
7. 12,700 13,500 13,900 14,200
£ 13,100 13,900 14,300 14,600
g. 13,600 14,400 14,800 15,100
10. 14,300 14,900 15,300 15,600
AR 14,700 15,500 15,900 16,200
12. 15,300 16,100 16,500 16,800
13. 15,200 16,700 17,100 17,400
14, 16,700 17,500 17,900 18,200
15. 18,200 18,500 19,300 19,700 20,000

Years of Service

17-19 18,400 18,700 19,500 19,900 20,200
22-24 18,600 18,900 19,700 20,100 20,400
25— 18,800 19,100 19,9200 20,300 20,600
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B.A.

10,600
111,000
11,400
11,800
12,300
12,700
13,100
13.500
14,000
14,500
15,100
15,700
16,300
17,100
19,450

19,650
19,850
20,050

Sulary Guide 1979-1980

MASTER’S

11,400
11,800
12,200
12,600
13,100
13,500
13,900
14,300
14,800
15,300
15,900
16,500
17,100
17,900
20,250

20,450
20,650
20,850

M - 30.

11,800
12,200
12,600
13,000
13,500
13,9200
14,300
14,700
15,200
15,700
16,300
16,900
17,500
18,300
20,650

20,850
21,050
21,250

DOC.

12,100
12,500
12,900
13,300
13,800
14,200
14,600
15,000
15,500
16,000
16,600
17,200
17,800
18,600
20,950

21,150
21,350
21,550

—

IS

STEP

1.

AR

tn

(;)‘O\'“A\Jv(‘h

—t
(%)

15,

»

Years of Service
19

20-24
25 —

Al

B.A.

10,900

11,300

131,700

12,300

12,500
13,100
13,500
13,900
14,300
14,900
15,400
16,100
16,700
17,300
20,415

20,615
20,815
21,015

2 Teacher's Salary Guide 1980.1981

MASTER'S

11,700
12,100
12,500
12,900
13,300
13,900
14,300
14,700
15,100
15,700
16,200
16,200
17,500
18,10C
21,215

21,415
21,615
21,815

Schedule B — Special Services
SCHOOL PSYCHOLOGIST

Twelve month contract: Ratio of 1.15

. LEARNING DISABILITY — TEACHER CONSULTANT

1. Twelve month controct: Ratio of 1.10

preparction os cassified for teachers.

Educotion ot the time of employment.

M -+ 30.

12,300
12,500
12,500
13,300
13,700
14,300
14,700
15,100
15,500
16,100
16,600
17,300
17,900
18,500
21,615

21,815
22,015
22,215

2. Ten month contract; Teacher’s Solory Guide

SCHOOL SOCIAL WORKER
Twelve month controct: Rotio of 1.10

DOC.

12,400
12,800
13,200
13,600
14,000
14,600
15,000
15,400
15,800
16,400
16,900
17,600
18,200
18,800
FARAR

22,115
22,315
22,515

. The salary shall be bosed upon the ratio x the professienal

. The beginning sclory shall be determined by the Boord of



Schedule C. — Student Body Activities Salaries

NC.

VRN

LS

—r et et RY et e R = N

.

et bt

sionts—Spring
Cics Countiy—Heod Cooch
~

smiry—Assistont

Wrest inn—Heod Cooch

Giris” Berketboll Asst,
Girls’ Seftbeli—Head
Girls’ Schiboll—Asst.

Girls Trock—Heod Coach
Girls” Trock—Assistont
Girls’ Cross Country
Grls’ Field Hockey—Heod
Girls’ Field Hockey—Asst.

Direcior of Athletfics

Sclory 1978-79
ond 197%-80

1500
950
1300
25
875
87Z
1250
875
800
1250
775
875
725
1300
875
1200
759
875
1300
925
1250
875
1250
775
875
1200
750
1500

Solary
1980-81

1600
1025
1400
1000
950
950
1350
950
900
1350
850
950
800
1400
950
1300
825
950
1400
1000
1350
950
1350
850
950
1300
825
1600

SENIOR HIGH

Senior Class Advisor
Jumior Class Advisor
Scphomore Closs Adviser
Freshmen Closs Advisor
Yeor Book

Bond

Twirlers
Cheerleoders—Varsity
Cheerleaders—JV
Cheerlecders—Freshman
Dromatics

Public Speoking
Collecior of Revenve
Newspaper

Student Council

Co'or Guard
Audio-visual Repair

Audio-vizual Distribution

450
375
300
275
600
1250
325
575
400
400
725
475
475
450
500
275
300
250

500
425
325
300
£50
1350
350
650
450
450
775
500
500
475
550
300
350
300

Deporiment Heod—Rotio of D7 x onnucl salary

Driver Education

MIDDLE SCHOOL

Bond

Collector of Revenue
Newspoper

Student Council
Audio-visucl Repair
Avdio-visual Distribution
Middle School Teom lLeader

6.00
hr.

1978-79
ond 1979-80

525
275
250
225
300
200
350

(79-80)
6.50 7.00
hr. hr.

1980-81

575
300
275
250
350
250
400




Constitution and By-Laws
OF THE
SOUTH RIVER EDUCATION ASSOCIATION

CONSTITUTION
ARTICLE 1 — Name

Section 1 — The name of this organization shall be
the South River Education Association.

Section 2 — It shall be incorporated as a2 non-profit
corporation under Title 15, Section 1-12 of the Revised
Siatutes of the State of New Jersey.

ARTICLE 1I — Purposes

Section 1 — To work for the welfare of school chil-
dren, the advancement of public education, and the
improvement of instructional opportunities for all

Section 2 — To develop and promote the adoption
cf such ethical practices, personnel policies, and stand.
.rds of preparation and participation as mark a pro.
ession,

Section 3 — To secure and maintain salaries, tenure,
sound retirement systems, and such improvements in
working conditions, as will improve the professional
grewth, morale, and security of teachers and guarantee
quality service to each child and the community.

Section 4 — To unify and strengthen the teaching
prefession. to enable members to speak with a common
voice on all matters of mutual concern, and to repre.
sent individual and common interests of members be.
for the Board of Education and other legal authorities.

Section 5 — To hold property and funds, to engage
cervice, and employ personnel for the attainment of

these murpesis,

,
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ARTICLE III — Membership

Scetion 1 — Active Members
Al hership in the Association shall be
- member of the South River Public
m. the gualifications for whose po.
k zs to reguire the person to hold

teaching cor affiliated profession.
iiceie (but not administrative or super.
vy lssued by the New Jersey State Board
! Tnenuntrs and who holds such a certificate.

B. Active members of the Association shall be ex.
Lertod tide by the Code of Ethics of the Edu-
sion.

wivership shell be continuous until the

ves the school system, resigns from

zion, or fails to pay membership dues.
members of the Middlesex County Education
Associztion. the New Jersey Education Associa.
tion. and the National Education Association.

Sectien 2 — Associate Members

A. Persons employved in the South River Public
Schocls. who are not eligible to become active
members, may upon pavment of dues enroll as
zssocizte members without the right to vote, to

hold cffice, or to represent the Association.

B. Members who retire may continue as associate
members for life.

Scction 3 — Honorary Members

Henorary membership may be conferred upon mem.

ers of the teaching profession or other persons for
inguished service to education and the profession.

members may participate in such activities

ive Council mey designate.

ey

36

Sceiian 4 — Revocaiion of Membership

rding to procedures adopied by the Executive

Acecr
Council. the Executive Council may censure, suspend.
2}

expel any member who shall have violated the Code

of Tthice of the FEducation Profession; may cancel 1he

bership of &ny member convicted in & court
ed in 1he law cof crime involving moral wurpitude:

anc mev reinstate @ member who has previously been

N

Al

ection 5 — Rights of Membership

Every active member shall have the equal rights
and privileges within the organization io nominate
candidztes for office; to vcie in elections or on
referenda of the Association: to attend member.
chip meetings: to participate in the deliberations
and voting upon the business of such meetings.
except that in voting on centract ratification only
members in the appropriate unit of representa.
tion shall have the right to vote.

. Every member shall have the right to meet and

assernble fullv with other members; to express
any views, arguments, or opinions; to express
views at meetings upon candidates in an election
of the Association or upon any business properly
brought before the meetings.

No member shall be fined, suspended, expelled or
otherwise disciplined except for non.payment
of dues withcut being served with specific written
charges and given a reasonable time in which
to prepare a defense which may be asserted at
a full and fair hearing.

ARTICLE IV — Officers

Section 1 ~— The officers of the Association shall
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vice president, a secrelary,

Section 2 — a majority of the Executive
Courcil shell that an officer is no longer em-

River Public School System. is

a8 been grossly negligent of th

5]

e by-lawsg, they shall recommend
be declared vacant. If the Council so

'o-thirds majority, it shall immediatelv
elect-z reniecement to fill the unexpired term.

Sectiom 3 — In the event of a vacancy in the office
: the Vice President shall become Pres.
unul the next annual election.

ARTICLE V — Executive Council

Section 1 — The policy.forming bodv of the Asso.
i } be the Executive Council.

Section. 2 — The Executive Council shall consist of
t cers of the Association, Building Rep-

Asscriation, and the chairpersons of
committees; it shall be the executive
autheority of the Association,

Section 3 — The Executive Council shzall have the
power 1o engeage services and employ personnel for the
efficient management of the Association and ztiain.
meent of Association purposes under personnel policies
adopted by the Executive Council and within the an-
nual budget.

Section 4 — Any member of the Association who it
not & member of the Executive Council may attend its
i 1 sit apart from the voting body, but mayv
recelve permission to speak.

ARTICLE VI — Amendments

Amendments to this Ccnstitution may be made by
o i1wo-thirds majority of the active members of the

for this purpose, provided that:

A. The amendments have been submitied in writing
tc the Secretary of the Association.

B. The Secreiary of the Association has distributed
copies of the amendment to the members of the
executive council.

C. The executive council, by a majority vote. pro.
poses ic recommend said emendmenis to the
general membership.

D. The Secretary of the Association has diswributed

copies of the amendments so proposed 1o all active

members of the Association at least two calend-
dar weeks in advance of the election.

BY-LAWS
ARTICLE I — Meetings

Section 1 — Executive Council

A. The Executive Council shall set meeting dates for
the next vear at the May meeting; meetings must
be held each month at the call of the President
or at the request of three members of the Exe.
cutive Council.

B. The Executive Council shall prepare the agenda
for each meeting and shall circulate it to all mem.
bers of the Council so that representatives have
time to discuss it with their faculty members in
advance of the Council meeting.

C. Special meetings of the Executive Council may
be held at the call of President or upon written
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Executive Council of five faculty
Busipess to come before special
be lirdited to items siated in the

tion 2 — General Membership Meetings

Council shall arrange at least
c: of 1ne members each year for dis-
{ professional issues.

Generz] Meeting has been called and
r written notification of at least one
% has beernn made to the active mem.
this association, and less than 15%
* membership has attended such meet-
{ this association or other such
designated person, shall de-
not convened and unable to

embers present, the President or des-
r presiding shall announce a new
ate within one calendar week of the

Q
v
e
o
~n
m

Whenever 2 second General Meeting fails to ob.
1ain the necessary membership participation by
the lack of their presence at such previously an-
nounced second meeting, the President or such

ted presiding officer shall then officially
that the mattier(s) for membership ap-
-2l shel} pass to the Executive Council within

Whenever matters shall thus pass 1o the Executive
Council for such action as they deem necessary
zs indicated in Paragraph D above, & two.thirds
vole of the total of the Executive Council Mem-
pership shall be required to carry the guestion
except in matters of ratification.
VWhenever & Special Meeting has been calied for
the primary purpose of ratification of a contract
2 minimum of one-third of the total active merm-
bership shall be required to be in attendance. A
second meeting shall be announcecd as per para-

graph C. above.
Whenever a Special Meeting has been called for
the purpose of ratification of a cemtrzet and less

th the required number of members bhas at-

a

=
o
L

tended s second special meeting shall be called
2t which meeting the members present shall ra-
tify by a majority vote.

ARTICLE I — Quorum

A. A quorum shall consist of 15% active members

of the organization present at commitiee or gen.
eral meetings.

B. Two.thirds (2/3) or minimum of ten (10) mem-

bers, whichever is greater, of the Executive Coun.
¢il must be present to constitute a guorum of the
Executive Council.

ARTICLE 11 — Power of Officers

Section 1 — President — The President shell preside

over meetings of the Executive Council, appoint the
chairperson and members of all standing comrnittees
and special committees not otherwise provided for in
he constitution and by.laws, be ex-officio member of

! stending committees, and shall be the executive of-
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sociation. The President shall represent
beiore the public either personally or
zicd representatives and shall per.
functions usually attributed to this of.

; with the treasurer, sign all

‘ork cliosely with ome or more stand.

e President may suggest. He shall
t whenever the presidency becomes
in Article IV, Section 3 of the Con.
vice president shall be an ex.officio
negotiztions and grievance comunittees.

5

Section 3 — Immediate Past President — The im.
mediate Pzst Precident shall advise the Executive Coun.
cil and esident at the latter's regquest.

b O
9 4

Section 4 — Secretary — The Secretary shall keep
accuraste minutes of all meetings of the Executive
Ccuncil. mzintain official files, and shall assist the
President with Association correspondence.

Section 5 — Treasurer — The Treasurer shall hold
the funds of the Association and disburse them upon
zuthorizaticn by the Executive Council. He shall trans.
mit amounts due to the appropriate associations. He
shall keep accurate azccounts of receipts and disburse.
ments, shall report at each meeting of the Executive
Council and shall prepare an annual budget. He shall
be bended by the Association.

Section 6 — Terms and Succession

A The officers shall serve for one year with the

exception of the President who shall be elected
fo1 & e vear tevm.
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B. Whenever the offices of both President and Vice
President shall become vacant between elections,
ixcept as provided in Article IV, Section 2 of the
Censtitution, the remaining members of the Exe-
cutive Council shall choose one of their number
io serve gs Presigent pro-tempore pending spe.
cial election of the membership.

ARTICLE IV — Power of the Executive Council shall:
1. Be responsible for the management of the
Association.
. Approve zll expenditures.
Carry out established policies.
. Cause to be reported to the members its trans.
ction and those of the Association.
5. Establish such special committees as may be
necessary.

La

2N

6. Suggest policies for consideration by the Council.
7. Approve the budget.

8. Set the dues for the Association.

9. Act on reports of committees.

10. Approve resolutions and other policy statements.
11. Adopt procedures for implementing the Code of

Ethies of the Education Profession and those to
be followed in censuring, suspending, and ex.
pelling members for cause held for reinstating
members,

12. Adopt rules governing the engaging of services

and the employment of personnel.

13. Adopt rules governing the conduct of the

Association.

14. Adopt rules governing the conduct of meetings
as are consistent with this Constitution and
By.laws.

. Be the final judge of the qualifications and elec.
~on of officers and faculty represeniatives.

Vot
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Section 7 — The Executive Council shall represent

i nmegouatin g zny policies of muiual

¢ end appropriating bodies
Wiihiw policies established, the
make decisions binding the
matiers. By official acticn. the
its power 1o negotiaie specific
prizie commiltees or represen.

TR

O

Section 3 — Powers not delegated to the Executive
or other group in the Association,
1o the general membership of the

"

ARTICLE VI — Building Representatives

Section 1 — In esch school building in the South
River Public Schoo! Svstem, the members in good
stznding of ‘-.his Association, shall elect for a term of
ding Representatives 1o the Executive

ollowing proportions. There shall be
incil in the following provortions — There shall be

pre ative for EACH 10 ACTIVE MEMBERS,

RACTJO‘" THEREQF, for each building. There

iezs; ONE Representative for each building.

Flections shall be held in March and Representatives

shall tzke their seats in the April meeting of the Exe-
cutive Council.

= i

Section 2 — Building Representatives shall attend
the regular meetings of the Executive Council unless
they receive prior excuses from the President. After
two unexcused sbsences of a Representative, the Pre.-
v declare the seat unfilled, and subject to
b+ 1he Executive Council and designate &

standing to finish cut the term.

Section 3 — The Building Representatives shall call
faculty meetings of the Association members 1o dis-
cuss Associatio'x ‘Lusiness, appoint such faculty com-
ociation may require, and Organ ize
znd oversee th ubseguent elections of represeniali.
vzg. the enr onem of members and two way assotia-

L]
$.1 communication within the building.

1

Section 4 —Faculty Representatives shall have been
employed in the South River School System and have
been membevc of South River Education Association
east one vear prior to their election znd shall
i.nain their membership in good standing during

(heir term cf serviece.

ARTICLE VII — Standing Committees

N

Section 1 — Structure — There shall be seven (7)
;anding commiltees carrying the specific functions
atlined below. Each committee may, with the ap-
proval of the Executive Council, organize special sub-
committee and task forces fer specific activities from

:he membership of the Association.

Section 2 — Reports — The chairperson shall report

as necessary to the Executive Council.

Section 3 — Titles and Duties

A. Negotiations Committee shall survey the mem.
ber and prepare a proposed package to be nego-
tiated with the Board of Education by the Asso.
tion's Negotiating Team in all areas of member
welfare and general working conditions.

B. Professional Rights and Responsibilities Com.
mittes shall explore and prepare acticn pro-
grams for achieving satisfactory personnel policies
and procedures for the redress of grievances. This
committe shall advise the Executive Council in

m
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mvolving the defense of individual
situations of censure, sus.
expuision of members. It shall advise
: .on procedures for imple.
“of Ethics and shall deve.
niation to the Code for all
the Association.

ns Committee shall seek to de-
'zc understanding of the purposes and
nrograms of the Association, the value and im-
~ce of education, and, in cooperation with
raiion. the educational philosophy
ams of the schools. It shall develop
by which the Association can present
through newspapers, radio, television,

|

nass media, and work cooperatively
znd the public in civie, fraternal,
rganization.

. Teacher Education and Professional Standards
shall explore and develop action
zise and maintain standards for
. employment, and assignment; to im.
prove opportunities for pre.service, continuing,
znd in.service professional education; and to
reate and maintain rapport between the Asso-
ciation end nearby institutions of higher educa.
ticn. It shall develop and foster local chapters of
Future Teachers of America and programs for
student teachers.

(2]

. Membership Committee shall organize and over.
see sub-committees on:

1. Membership to organize and conduet unified
local. county, state, and national membership
ment and to inform members of the po-

46

licies, programs, and accomplishments of all
associations.

. Professional Information — 1o organize and

develop professional library services for the
benefit of faculties in each building, particu.
lariy for the distribution of free and inexpen.
sive materiale from NJEA and NEA and their
respective depariments, sections, and affiliated
professional organizations.
Orientation — to develop and conduct pro.
grams for the orientation of new teachers to
the community, and school system, and pro.
fessional associations.

F. Legislative Committee—shall have broad con-
cern for siate and national legislation affecting
<he interests of the Association. The Committee
<hall inform members about newly proposed
znd epacted legislation in the field of desirzbie
legislation, encourage members to exercise their
responsibility for voting and their right to par-
ticipate in political activity.

G. Social Committee—shall organize such social ac.
tivities as may serve the needs of members and
promote rapport within the Association.

(30

(%)

Section 4 — Appoeintment — The President, with the
advice and consent of the Executive Council, shall ap-
point members of the standing committees at the re.
gular meeting in May and fill all unexpired terms as
vacancies occur.

Section 5 - Relation to Executive Council — The
Executive Council shall require and assist committees
10 define their immediate and long- range objectives
and programs of action. It shall review committee plans
zs necessary, and shall decide any jurisdictional ques.
tions between committees.




“ Seetion # — Helation to County, State and National

3 nding committee shall seek to
1o the ohjectives and programs
of wcounty. siate and national

ARTICLE VIII — Special Committees

dent snall appoint an Audit Com.

Taol weur i
mittee .
mav appoint such other committees as
mayv establish. He shall discharge
it1ecs upon completion of their duties.
to rules ap-

the Exe
e et

=10 e
aa. gl

These

zll operaie according

ARTICLE IX — Elections

— Nominations

es1d subject to approval by the Exe-
uncil at its February meeting, shall ap-
point & Nominating Committee which shall name
ore or more candidstes for President, Vice Pres.
Secretary, Treasurer. and Executive Com-
“omination for President shall be in al-

nat vears.

Neminating Committee shall make its recom-
rendaticns to the Executive Council at its March
meeting. Members of the Council may nominate
cther candidates from the floor. Any additional
names mayv also be placed in nomination upon

sresentation at this meeting of petitions signed
- 107 of the active members of the Association.

Section 2 — Voting
A, On 1he lzzt school dav in April, members shall

48

vote for officers by ballot. in accordance with

srocedures developed by the Nomination Com-

mitiee and approval by the Executive Council.

B. The Nomination Committee shall report the re-
sulis to the President who shall cause them to

e published. New officers shall be installed at

ihe annual meeting in May.

C. The term of office chall be for one year for all
cficers. except the President, whose term shall
be for two vears end shall begin on 1 June, and
end on 31 May of the following vear.

D. Resulis of the election of officers shall be reported

: ‘0 NJEA. NEA, and the County Association im.
iatelyv by a member of the Nominating Com-

med
mitiee.
ARTICLE X — Authority

Foberts Rules of Order shall be the parliamentary
ihority for the Association on all guestions not cov-
_Laws and such stand.

cred by the Constitution and By
‘ne rules as the Executive Council may adopt.

I

ARTICLE X1 ~— Amendment

These by-laws may be amended by a two thirds ma-

jority of those at any regular meeting of the Executive

N Council provided that each amendment has been in.
ding meeting of the Executive

iroduced at the prece
Council and that copies have been distributed to Build-
discussion two calendar

ing Representatives for faculty
weeks in advance of the meeting.

13
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